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A. What is the purpose of the Employment Plan PolicyWhat is the purpose of the Employment Plan Policy?

The purpose of this Employment Plan Policy is to encourage developers and 
build-to-suit owners/lessees participating in a redevelopment project funded by 
the Redevelopment Agency to hire individuals of specially targeted population 
groups (economically disadvantaged residents, physically handicapped, 
members of racial minorities, veterans or women) who live within the area of 
operation.

B. Who must submit Employment PlansWho must submit Employment Plans?

1. DevelopersDevelopers:  As appropriate for the redevelopment project, the 
developer shall submit to the Redevelopment Agency an Employment 
Plan for the construction phase of the redevelopment project in 
accordance with the requirements of this Policy.  For purposes of this 
Policy, a “developer” means any person or entity who is proposing 
to construct commercial, offi ce, retail or industrial space with the 
assistance of the Redevelopment Agency and includes both developers 
of speculative space and build-to-suit owners.

A “developer of speculative space” means any developer who 
constructs commercial, offi ce, retail or industrial space for the purpose 
of conveying or leasing to an unknown owner and/or tenant.  A “build-
to-suit developer” means any developer who constructs commercial, 
offi ce, retail or industrial space in accordance with the customized 
specifi cations of a known owner and/or lessee to whom the space will be 
conveyed or leased upon completion of the redevelopment project.

2. Build-to-Suit Owners/Lessees:  As appropriate for the redevelopment 
project submitted by a build-to-suit developer, the owner/lessee for 
which the redevelopment project is to be constructed shall submit to the 
Redevelopment Agency an Employment Plan for the post construction 
phase of the redevelopment project in accordance with the requirements 
of this Policy.



For purposes of this Policy, “build-to-suit owner/lessee” means the 
owner and/or lessee of commercial, offi ce, retail or industrial space 
which has been constructed by the developer to the customized 
specifi cations of the owner/lessee.

3. Owners/Lessees:  An owner/lessee of speculative commercial, 
industrial, offi ce or retail space shall be exempt from submitting an 
Employment Plan.

C. What is the term of the Employment PlanWhat is the term of the Employment Plan?

1. The developer shall adhere to the Employment Plan only during the 
construction phase of the development.

2. The build-to-suit owner/lessee shall adhere to the Employment Plan for 
at least as long as the redevelopment project remains subject to the 
Owner Participation Agreement (OPA)/Disposition and Development 
Agreement (DDA).  Each OPA/DDA will include the specifi c time 
periods based on the particular relevant aspects of the project.  All 
subcontractors of permanent operations will be required to adhere 
to the Employment Plan through contractual language included in 
any agreement with the build-to-suit owner/lessee.  The appropriate 
requirements of the Employment Plan Policy shall be included in the 
Owner Participation Agreement.

3. Employment Plans must be submitted to the Agency for review during 
negotiations for redevelopment funding to be approved as part of the 
OPA/DDA.

D. What information must the developer provide in the Employment PlanWhat information must the developer provide in the Employment Plan?

The developer shall provide the Agency with a list and amount of all contracts to 
be let for the construction of the redevelopment project.

E. What procedures shall the developer adhere toWhat procedures shall the developer adhere to?

The developer is required to submit an Employment Plan for the construction 
phase of the redevelopment project, and shall be referred to the City’s Minority 
Vendors Directory.  The developer shall notify the vendors identifi ed in the 
Minority Vendors Directory of all contracts to be let for the redevelopment project.  
A copy of the notifi cation shall be submitted to the Redevelopment Agency.



F. What information must be in the Employment Plan submitted by Build-to-What information must be in the Employment Plan submitted by Build-to-
Suit Owner/Lessees?

1. A description of the existing opportunities for employment within the 
area.  This information is available from the Nevada Employment 
Security Department.  The Agency shall make every effort to assist the 
build-to-suit owner/lessee in obtaining this information for inclusion in the 
Employment Plan.

2. A projection of the effect that the redevelopment project will have on 
opportunities for employment within the area.  In other words, the 
number of new jobs created as a result of the redevelopment project 
and a description of the skills required to fi ll the positions.  The build-to-
suit owner/lessee must supply this information to the Redevelopment 
Agency.

3. It is the intent of this Policy that a minimum of 51% of all new jobs 
created as a direct result of the Redevelopment Project be fi lled by 
residents of the Redevelopment Area and/or the City of Las Vegas 
Special Impact Area (SIA) and/or Census Tracts 5.03 and 5.04 (these 
tracts will be eligible for SIA designation upon release of the 1990 
census information).  The Redevelopment Agency shall have the 
authority to reduce the employment requirements of this section after 
a showing of just cause.  This includes the refi lling of those jobs for 
the duration of the Employment Plan.  The build-to-suit owner/lessee 
is required to submit an Employment Plan which describes how the 
operation will employ persons who are:

a. economically disadvantaged
b. physically handicapped
c. members of racial minorities
d. veterans
e. women

4. The build-to-suit owner/lessee shall, as part of the Employment Plan, 
utilize one or more of the following referral agencies for the purpose of 
receiving qualifi ed job applicants.  Only nominal administrative fees can 
be charged to the employee by non-profi t referral agencies for referral 
or job placement.  These referral agencies, by virtue of their activities, 
are recognized as having a knowledge of the applicant pool available to 
assist in the location of and, in some cases, training and upgrading of 
skills of qualifi ed applicants to fi ll the unique needs of each business.



a. Nevada Employment Security Department
b. Nevada Business Services
c. Nevada Black Chamber of Commerce
d. Latin Chamber of Commerce
e. Las Vegas Indian Center
f. Nevada Association for the Handicapped
g. Nevada Welfare Department
h. Women’s Development Center
i. St. Vincent’s Job Desk
j. Community College of Southern Nevada
k. Bureau of Vocational Rehabilitation of Southern Nevada
l. Dr. Martin Luther King, Jr. Committee

5. Build-to-suit owner/lessees shall be required to pay a minimum 
rate which is the higher of the federal minimum wage or the market 
rates paid by employers in similar businesses in order to ensure that 
redevelopment jobs provide decent standards of living for employees.

6. Build-to-suit owner/lessee shall establish an in-house training program 
for promoting employees, provided the operation employs a total of 
more than (25) employees.  The training program shall be included as 
part of the Employment Plan.

G. What procedural guidelines must Build-to-Suit Owner/Lessee followWhat procedural guidelines must Build-to-Suit Owner/Lessee follow?

1. The build-to-suit owner/lessee agrees to submit written notifi cation to 
the referral agency of job positions available for hire at least thirty (30) 
working days prior to the employer’s anticipated hiring date.

2. Such written notifi cation shall include a description of the required job 
qualifi cations, the rate of pay, the anticipated hiring date, and the date 
by which the referral agency must refer qualifi ed applicants to the build-
to-suit owner/lessee in order to be considered for hiring to the vacant 
position including management, technical and professional positions.

3. The build-to-suit owner/lessee need not notify the referral agency of any 
vacancy to be fi lled by an internal promotion from his own work force.



4. In the event that the referral agency fails to refer qualifi ed individuals 
within thirty (30) working days for consideration of the vacant job 
openings of which the build-to-suit owner/lessee has notifi ed the referral 
agency, the build-to-suit owner/lessee will be free to directly fi ll any and 
all remaining positions after so notifying the referral agency in writing.

5. The build-to-suit owner/lessee shall make the fi nal decision on hiring 
new employees but shall be encouraged to select employees from 
among qualifi ed persons referred by the referral agencies.  This does 
not release the build-to-suit owner/lessee from the requirements of this 
Policy.

6. The build-to-suit owner/lessee will not discriminate against any applicant 
for employment because of race, religion, age, handicap, color, sex, 
national origin.

7. The Redevelopment Agency shall be copied on all written 
correspondence between the build-to-suit owner/lessee and the referral 
agency.

H. What are the reporting requirementsWhat are the reporting requirements?

1. The developer shall inform the Agency of the selected bidder after the 
bid is awarded, including a justifi cation for not selecting the minority 
vendor, if such is the outcome.  Backup documentation shall be provided 
to the Agency, as requested.

2. The build-to-suit owner/lessee shall submit a report to the 
Redevelopment Agency within thirty (30) calendar days after the end of 
each calendar quarter.  This report will provide the Agency with a list of 
employees’ names, addresses, rates of pay and health benefi t status, 
and whether or not they were referred by the above agencies.  Affected 
employees shall be notifi ed that this information is being reported to 
the Agency.  The Agency shall use this information for the sole purpose 
of determining compliance of the owner/lessee with the submitted 
Employment Plan.  This information shall not be submitted to any other 
person or organization for any other purpose.



Assembly Bill No. 664- Assemblymen Arberry and Wendell Williams

Chapter 621

An ACT relating to the redevelopment of communities; requiring a proposal for a 
project

of redevelopment to include an employment plan; and providing other matters 
property relating thereto.

THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN SENATE AND 
ASSEMBLY, DO ENACT AS FOLLOWS:

Section 1. NRS 279.572 is hereby amended to read as follows:

279.572 1.  Every redevelopment plan must show:

[1.] (a) The amount of open space to be provided and the layout of streets.
[2.] (b) Limitations on type, size, height, number and proposed use of buildings.
[3.] (c) The approximate number of dwelling units.
[4.] (d) The property to be devoted to public purposes and the nature of those purposes
[5.] (e) Other covenants, conditions and restrictions which the legislative body 
prescribes.
[6.] (f) The proposed method of fi nancing the redevelopment plan in suffi cient detail so 
that the legislative body may determine the economic feasibility of the plan.

2.  As appropriate for the particular project, each proposal for a 
project must also include an employment plan.  The employment plan must 
include:

(a)A description of the existing opportunities for employment within the area.
(b)A projection of the effect that the redevelopment project will have on opportunities 

for employment within the area.
(c)A description of the manner in which an employer relocating his business into the 

area plans to employ persons living within the area of operation who are:
(1)Economically disadvantaged
(2)Physically handicapped
(3)Members of racial minorities
(4)Veterans 
(5)Women


